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ABSTRACT: The problem of higher education transformed from the original elite education to the present
mass education is that the college students’ employment difficulties become increasingly obvious. College stu-
dents’ employment problems are one of important tasks to be urgently resolved by governments at all levels,
which is related to the overall situation of national social stability. Based on the current perspective of China’s
economic structure, this paper carries out a comprehensive and detailed research from multi-angles by the use of
systematic views, and explores the impact of China’s contemporary economic structure on the college students’
employment, and also puts forward strategies to solve the college students’ employment difficulties.
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1 RESEARCH BACKGROUND

China’s college students’ employment difficulties
initially emerged in the 1990s. At the beginning of the
21* century, with the expansion of college enroliment,
the employment difficulties became more obvious. In
2008 to 2016, the number of college graduates in
China was respectively 559, 611, 631, 660, 680, 699,
727, 749, 765 (unit: 10,000) ™. At present, China’s
economy is in the transition period, the industrial
structure is constantly adjusted, and the mode of eco-
nomic growth is changing, resulting in an oversupply
situation, and even an unoptimistic employment situa-
tion 23],

The current state-owned economy is a subject of
China’s economy. In solving the employment prob-
lems, the state-owned large and medium-sized enter-
prises enjoy the advantages and will get the national
preferential policies and financial subsidies, but these
enterprises are of little significance on the real growth
of employment posts. The small and medium-sized
enterprises that really absorb the labor forces are gen-
erally private enterprises, which are mostly labor in-
tensive or technology intensive, with financing diffi-
culties, and limited support by the national industrial
policy, at a disadvantageous position in the market
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competition, and difficult to grow and develop, or
create many employment posts. College students’
employment difficulties are greatly related with Chi-
na’s long-term over-emphasis on the large-sized
state-owned enterprises, but ignoring the development
of small and medium-sized enterprises. Meanwhile,
the imbalance between industrial structure and region-
al economic development also result in decrease in the
college graduates’ employment rate year by year.
Thus, it is very important to correctly analyze the
impact of economic structure on the contemporary
graduates’ employment and put forward effective
solutions on this basis 1.

2 FOREIGN AND DOMESTIC RESEARCH
STATUS

Foreign research literatures are mainly focused on the
relationship between the social and economic envi-
ronment and employment, but rarely purely specific to
the college students’ employment. Adam Smith, the
founder of Economics founded the “market domi-
nance” on employment, and such theory believes that,
under the market economy, the market will automati-
cally allocate the supply of labor forces, in order to
achieve full employment, without employment prob-
lems . The monetarism school represented by
Friedman researched the economic stagflation in the
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capitalist countries. He believed that a single monetary
policy should be adopted to increase the fixed money
supply based on the situation of economic develop-
ment, in order to ensure the stability of economic
growth, thus driving employment. Lewis researched
the employment problems of the dual economic model
countries, believed that the state must maintain a high
economic growth rate to ensure that there are not a
large number of unemployed population in the process
of industrialization; Ranis further developed Lewis’
theory, overcame the shortcomings in Lewis’ theory,
and believed that there is a need to improve the pro-
duction efficiency of the industrial and agricultural
sectors, thus achieving the transformation of economic
structure; Todaro further discussed the transfer of rural
labor forces to solve employment Problems based on
dual structure model of two people L.

There are many domestic researches on how the
economic environment affects the college students’
employment. Fan Dawu believed that the demand for
college students is constantly increased with the grad-
ual transformation of China’s urban and rural dual
economic structure, continuous adjustment and opti-
mization of industrial structure. The economically
developed areas are more attractive to the college
students’ employment, and the national policies will
also guide college students to en?age in some areas of
national defense and basic work ). Wang Yi believed
that the capacity of the primary industry and the sec-
ondary industry to absorb labor employment shows a
steady trend with a slight decline, while the tertiary
industry is becoming the main force for carrying the
college students’ employment ©. Li Yanjun believed
that the output of industry has a positive correlation
with the quantity and quality of college students’ em-
ployment; the fixed assets investment in the industry
has a positive correlation with the quantity and quality
of college students” employment; the industrial labor
investment has an unobvious negative correlation with
the quantity and quality of college students’ employ-
ment ©!. Huang Jingbao pointed out that, the college
graduates’ unemployment is not only a manifestation
of the progress of market-oriented reform, but also a
product of imperfect market. The incomplete labor
market, fragmentation of market system and poor
market environment and other factors affect the exer-
tion of configuration effect of market mechanism =%,
Cui Guoyue analyzed the college students’ employ-
ment difficulties from the supply and demand side .
Han Yuhong analyzed college students’ employment
difficulties, and listed solving strategies *?. Zou Dan
analyzed the status quo of the graduates’ employment
at present stage, and listed the problems encountered
in the employment and entrepreneurship ™%, This
paper mainly researches the impact of economic
structure on the contemporary college students’ em-
ployment, and puts forward some effective and feasi-
ble programs on this basis.
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3 ECONOMIC STRUCTURE AND
EMPLOYMENT THEORY

3.1 Interpretation of concept of contemporary
China’s economic structure

The definition of economic structure in academia has
not yet reached an agreement ™. The economic
structure in this paper adopts the economic structure
commonly referred, that is, distribution of production
factors in the industry, region and enterprise, or dis-
tribution of total production quantity in the depart-
ment, region and enterprise. Taking into account the
relationship between economic structure and employ-
ment structure, the following analysis will be from the
ownership structure, industrial structure and regional
structure in China’s economic structure.

As a basic economic system of society, ownership
and its structure is a basis to determine a society’s
economy and even the political system, which deter-
mines the fundamental nature of a society. The 15"
National Congress of the party pointed out that, com-
mon development of diversified ownership economy
with the public ownership as a main body is a basic
economic system at the primary stage of socialism in
China.

The industrial structure refers to combination and
composition of each material production sector (in-
cluding sub-sectors within the department) in the na-
tional economic system, and the proportion of each
production sector in the overall social production. The
industrial policy directly affects the industrial struc-
ture of the national economy, and its purpose is to
guide the optimal allocation of social resources in the
industrial sector and within the industry, establish an
efficient balanced industrial structure, and promote the
sustained, stable and coordinated development of the
national economy.

The regional economic structure refers to the mi-
cro-regional economy under the contemporary Chi-
nese economic structure. Since the reform and open-
ing up, irrational economic structure and extensive
economic growth mode not only affect the quality of
economic growth, but also brings hidden dangers to
sustainable development. The adjustment of economic
structure is the strategic focus of the current transfor-
mation of economic development mode. There is a
need to accelerate the adjustment of the distribution
structure of national income, accelerate the adjustment
of urban and rural structure, accelerate urbanization,
achieve industrial upgrading and structural adjustment,
and achieve the leaping development of some indus-
tries from the direction and basic requirements of
investment structure according to the structure of sup-
ply and demand.
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3.2 Theoretical basis of college students’
employment

Classic writers led by Marxist and Lenin carried out
the relevant theoretical discussion on the employment
issues. Since the founding of new China, “five genera-
tions of central leaders” of the Communist Party of
China put forward the employment theory with Chi-
nese characteristics on the basis of Marx-
ism-Leninism, combined with China’s actual situa-
tions. These theoretical bases are of great significance
on guiding the college students’ employment in the
new period.

3.2.1 Marx’s theory of employment

Marx elaborated the premise, essential requirement
and ultimate goal of the employment. He believed that
a rational view of employment is the prerequisite for
our employment. When we still feel that we are fit for
a job after fully understanding of its nature and diffi-
culty, we should choose it. The essential requirement
of the employment is to achieve the unity of human
social attributes and natural attributes; the ultimate
goal of the employment is to achieve human freedom
and comprehensive development.

3.2.2 Lenin’s theory of employment

Lenin believed that we should choose a job which is
fully in line with one’s own ability and suitable ac-
cording to one’s own capabilities, so as to fully exert
one’s own talent in the post, and contribute one’s own
strength; in the career, young people can appropriately
listen to the views and guidance of the elders, so as to
be conducive to more smooth realization of one’s own
life value.

3.2.3 Employment theory of main leaders of the
Communist Party

(1) Mao Zedong’s employment idea is mainly re-
flected in solving unemployment problems in ear-
ly years of the founding of new China, and the
unified employment policy under the planned
economic system, with the essence of seeking
truth from acts, mass line and independence.

Deng Xiaoping believed that the fundamental way

to solve the employment problems is to develop

the economy, especially the rural economy.

Meanwhile, in the new era of scientific and tech-

nological development, there is a need to pay spe-

cial attention to the development of high-quality
workers and high-quality talents” employment.

(3) Jiang Zemin believed that the college students
need to closely integrate personal ambition with
the need of people in the process of employment,
in order to truly realize their life value.

(4) Hu Jintao put forward the human-oriented em-
ployment theory to do employment and
re-employment work well. College graduates em-
ployment is the key task of employment work in

@)
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the next period.

(5) Xi Jinping believed that employment is a basis of
people for living, and the fundamental to solve
employment problem is the development.

4 IMPACT OF ECONOMIC STRUCTURE ON

COLLEGE STUDENTS’ EMPLOYMENT

4.1 Impact of ownership economic structure on
graduates’ employment

4.1.1 Analysis of ownership economic structure
Since the reform and opening up, China has continu-
ously promoted the reform of economic system, and
gradually explored and established a development
path of China’s socialist market economy, and gradu-
ally established and improved the ownership structure
with the public ownership as the main body, and co-
existence of diversified ownership economy. The na-
ture of China’s socialist market economy determines
that China’s public ownership economy must occupy
an extremely important position in the whole economy
no matter in its size or relevance to the national secu-
rity. The forms of ownership economy in China are
mainly: ownership economy of the whole people (state
ownership economy), collectively owned economy,
individual economy, private economy and foreign
capital economy and so on. However, with the con-
tinuous deepening of China’s reform and opening up,
the proportion and development of various types of
ownership economy have had new changes. Especially
since the 15™ National Congress of the party, the con-
cept of mixed economy has been established, and the
division of public and non-public economy can be
further clarified. Public economy includes the
state-owned and collective components in the
state-owned economy, collective economy and mixed
ownership economy; Non-public economy includes
the private and individual components in the private
economy, individual economy, other economies, and
mixed economy, as shown in Figure 1.

4.1.2 Analysis of absorbance of different ownership
economies for graduates

According to the Best Employers Survey Report on
college students in 2016, the graduates preferred
state-owned enterprises and central enterprises in
looking for jobs, followed by joint ventures, public
institutions and foreign companies, and finally con-
sidered private enterprises. Such situation has a great
relationship with the current ownership structure in
China. Firstly, with the adjustment of China’s eco-
nomic structure, the work of the government or
state-owned enterprises has a higher occupational
stability, which is rarely affected by the financial cri-
sis, currency devaluation and industry situation. Sec-
ondly, the work pressure of the government or
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state-owned enterprises is not very high. A high oc-
cupational stability reflects a small pressure to a cer-
tain extent, and the government and state-owned en-
terprises do not have a strict performance appraisal
and elimination mechanism as the private enterprises
and foreign enterprises. Thirdly, the civil servants and
staff of the state-owned enterprises have a relatively
better remuneration, with invisible benefits, provident
fund, pension and so on. Due to its congenital prob-
lems, the corresponding private economy makes a lot
of graduates unwilling to work in private enterprises.
Firstly, some graduates believe that the management
mode of family enterprise is single, and person rela-
tionship is complex, without a space for personal
business growth. Secondly, foreign enterprises and
private enterprises have large work pressure and in-
tense competition. Then, the private enterprises have a
low stability, and are prone to be affected by the fi-
nancial crisis and industry situation. Finally, China’s
social security system is not sound, social insurance
and house fund and overtime pay are not guaranteed.

At present, more and more college students want to
enter the state-owned enterprises. In a great difference
of selection of units by the graduates, it reflects dif-
ferent living conditions of the state-owned enterprises
and private enterprises. The public ownership econo-
my has a dominant advantage, or even a monopoly
position, so it has more comparative advantages in the
competition. Secondly, the biggest difference between
the state-owned enterprises and the private enterprises
is that the state-owned enterprises are more likely to
be “favored” by the government, while the private
enterprises often do not have such condition. The liv-
ing conditions of private enterprises have changed, but
their ability to fight against risks is far behind the
state-owned enterprises. Unequal remuneration of
state-owned enterprises and private enterprises is a
main cause for the strange phenomenon of “helpless
choice of private enterprises” by graduates, which
exposes the following weaknesses: the ability of pri-
vate enterprises needs to be strengthened, and the
government’s support policy needs to be further im-
proved. In addition to employment, viewing from a
broader level, to support private enterprises and en-
hance resistance is already an important issue related
to China’s economic development.

The impact of ownership structure on the college
students’ employment could not be simply from the
perspective of the impact of planned economy on
people’s thought. More importantly, in real life, dif-
ferent ownership economies have a far-reaching im-
pact on the future career development and quality of
life of the employed. Currently, public economy is the
major economic power in China, but speaking from
the perspective of the college students’ employment,
non-public economy has a broader space. In fact, the
college students entering into the non-public economy
is a reluctant choice. Therefore, China’s government
has a lot of work to do to change the impact of own-
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ership economy on the college students’ employment.

State-owned economy

Public economy

= Public economy
Collective economy

Joint owned economy

Shareholding economy Publi t
ublic componen

Foreign investment economy
Mixed

economy

Investment economy of Non-public component

Hong Kong, Macao and Taiwan

Other economy Non-public economy

Private economy A
T Y

Individual economy

Figure 1. Statistical classification of the national economy

4.2 Impact of industrial structure on graduates’
employment

4.2.1 Dialectical unity of industrial structure

upgrading and talent structure optimization
First, upgrading of China’s economic industrial struc-
ture is a historical necessity.

The industrial structure and talent demand structure
in a country or region are correlated. On the one hand,
the upgrading of industrial structure requires the sup-
port of talent structure to adapt. On the other hand, the
optimization of talent structure also drives industrial
upgrading. The cultural literacy of human resources,
knowledge structure and production skills affect the
industrial development to a large extent, thus affecting
the industrial structure.

Second, upgrading of industrial structure needs to
be supported by the optimization of talent structure.

At present, the world economy has developed to the
era of knowledge economy, which needs to have a
corresponding talent structure. For the upgrading of
industrial structure in a country or region, due to the
progress in technology and management, the original
industry (see Figure 2) will put forward higher re-
quirements on the technology of labor demand.

Labor intensive ‘

Material capital intensive ‘

Technology capital intensive

Knowledge intensive ‘

Figure 2. Industrial structure chain
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Third, talent structure drives the upgrading of in-
dustrial structure.

A good talent structure can upgrade and optimize
the original traditional industries. It is actually a mis-
understanding that, the local government adopts
“sweeping approach” to deal with high-energy,
high-input and high-polluting enterprises, but focuses
on the development of new energy, new technology,
emerging industry and emerging services [ If
high-quality talents enter this field, it not only con-
tributes to the upgrading of the original industry, but
also solves the problem of employment difficulties. In
fact, there are a relatively small number of college
students engaged in these industries, so there is a need
for policy support of the state.

Fourth, a new industry and its development are
promoted.

The main driving force of the regional emerging
industry is from abundant accumulation of talents,
especially the improvement of talent quality, which
are complemented with each other, with dialectical
unity.

4.2.2 Connectional demand of industrial structure
for talents

The industrial structure in a country directly affects
the employment structure of the population. To ana-
lyze the college students’ employment difficulties,
irrational economic structure and extensive growth
mode becomes one of main reasons for affecting col-
lege students’ employment. Therefore, it is necessary
to analyze the industrial structure in China.

The employment groups in the primary industry
have a low quality, and fail to form high value-added
products. In particular, China’s economy is in the
pattern of urban-rural dual economy, and modern
industry coexists with the backward traditional agri-
culture, the industrial economy and agricultural
economy are unable to be integrated, and the rural
surplus labor forces are not effectively transferred for
a long term. With the rapid development of agricultur-
al modernization degree and labor productivity, the
demand for labor in the primary industry is declining
rapidly, and scale business can create employment
opportunities for college students.

The secondary industry mainly relies on the expan-
sion of production scale and increase of resources
consumption to achieve profitability. Many companies
are only engaged in the weakest processing links in
the value chain, and have a very small proportion of
demand for college students. But at the same time, for
some high-tech industries, such as chip research and
development and manufacturing, new energy devel-
opment, artificial intelligence and other fields, China’s
human resources are very weak, and general graduates
are incompetent, resulting in a serious shortage of
high-tech talents.

For the tertiary industry, from the perspective of in-
ternal structure, in developed countries, they are
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mainly subject to information, consulting, technology,
finance and other emerging industries; in China, they
are mainly subject to real estate, wholesale and retail,
catering and general services with a low technology
and knowledge intensive degree, and the employment
demand for college students is relatively low. From
the perspective of economic benefit, China’s trans-
portation, post and telecommunications, finance and
insurance industry, as well as health, sports, culture
and art and broadcasting industry are monopolized by
the state. High profits under the monopoly conditions
conceal the values contributed by the talents, and the
rigid system affects the competitiveness in the tertiary
industry, reduces the demand for college students, and
strengthens the college students’ employment difficul-
ties.

4.3 Impact of regional economic structure on
graduates’ employment

4.3.1 Development pattern of China’s regional
economy

From a macro point of view, China’s regional econo-
my is mainly divided into eastern, central and western
economy. The strategy is mainly to take the lead in the
east, develop in the west, rise in the central and revi-
talize in the northeast China. At present, the develop-
ment of China’s regional economy is uneven. The
regional economic structure in the eastern, central and
western regions is in a convergent phenomenon and
lack of complementary advantages, coupled with the
difference in the regional living environment and the
social resources and the difference of the national
development policies, resulting in a very strong di-
rectivity in the college students’ employment flow and
uneven flow direction, oversupply talents in large and
medium-sized cities, but lack of talents in un-
der-developed regions. In other words, China’s im-
balanced regional economic structure has a direct
impact on the flow direction of college students’ em-
ployment, and artificially creates talent imbalance. At
the same time, the asymmetric flow direction of tal-
ents affects the development of regional economy, and
exacerbates employment difficulties.

4.3.2 Distribution of China’s college students’
employment and regional economy connections
Due to the aggregation of Chinese universities and
irrationality of the regional economy, the selection
target of college students’ employment obviously
presents one-way flow trend, most college students
choose the first-tier cities, followed by the second-tier
cities. For most under-developed areas with an urgent
demand for a large number of high-quality talents, the
purposiveness of college students’ employment is not
strong. Graduates are willing to stay in the cities be-
cause there are more development opportunities and
more choices of employment in large cities, with a
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high income level, complete living facilities, and ma-
ture public services and so on.

Meanwhile, there are relatively concentrated col-
leges and universities in developed areas, while rela-
tively small number of colleges and universities in
under-developed areas. With the development and
advancement of China’s economic reform, the demand
for college students in underdeveloped areas will be-
come more and more urgent, while the number of
college students to be provided or to be introduced in
the local place is relatively low. To fundamentally
solve this problem, the government must introduce the
corresponding preferential policies to ease one-way
flow problem in the college students’ employment.

4.4 Basic strategies for solving employment problems

The college students’ employment is involved in col-
lege students, families, colleges and universities, soci-
ety and even the whole country. Whether it can be
effectively solved is related to the overall situ-
ation of national social stability. Many reasons
lead to the college students’ employment difficulties.
Next, some reasonable suggestions are proposed from
four aspects: government, enterprise, colleges and
universities and college students.

4.4.1 Government

As a national institution, the government should
shoulder the responsibility of guaranteeing smooth
employment for college students. The macro-control
mechanism of the government can be improved from
the following aspects:

(1) To strengthen policy evolution and institutional
innovation, and promote the deep openness; to active-
ly introduce foreign-funded enterprises to form a de-
velopment pattern with domestic and foreign linkage
of industrial structure and global configuration of the
production elements, strive to improve the quality and
level of foreign investment, and increase the demand
for high-quality talents.

(2) To strengthen the transformation and upgrading
of economic structure, and increase the absorption of
high-quality talents. The government needs to
re-examine the policy of national industrial develop-
ment, develop a more reasonable industrial develop-
ment plan, and accelerate the pace of industrial re-
structuring, thus promoting the expansion of employ-
ment market.

(3) To promote the coordinated development of re-
gional economy, and balance the distribution of col-
lege students’ employment; to vigorously develop
small and medium-sized cities, small and medi-
um-sized enterprises and the western regions’ con-
struction, increase the efforts to support the college
students’ employment in grass roots, and expand the
total employment.

(4) To speed up the reform of social security system,
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and improve the talent flow mechanism. China’s so-
cial security system includes social insurance, social
relief, social welfare and social special care. There is a
need to conscientiously implement various systems,
and effectively strive for the interests of the masses.

(5) To encourage the construction of the innovation
park, and increase the support of business manage-
ment; to provide a favorable platform for college stu-
dents’ entrepreneurship.

4.4.2 Enterprise

At present, some enterprises have some irrational
behavior in the process of employing, thus artificially
exacerbating the college students’ employment diffi-
culties. The optimization of corporate behavior can be
promoted from the following two aspects:

(1) To implement technological innovation and im-
prove employment structure. Innovation is the foot-
hold of the enterprise. Only by strengthening the in-
novative construction, the enterprise can have
long-term interests, really achieve usefulness of ca-
pacities, and give full play to the academic superiority
and quality advantages of the college students.
Meanwhile, after the development of the enterprise
and expansion of employment scale, the number of
employees of the enterprise can be naturally increased,
and employment pressure of the college students can
be fundamentally eased.

(2) To cultivate the corporate social responsibility,
and optimize the employment system. The enterprises
should build a fair competition mechanism, pay atten-
tion to the rational use of talents, and timely carry out
talent reserve, and regularly train staff, in order to
improve the capacity of college students.

4.4.3 Colleges and universities

Colleges and universities are connected with college
students’ employment, and their function on the col-
lege students’ employment is more direct and obvious.
Colleges and universities should appropriately change
the teaching work and management work, in order to
better promote the college students’ employment.

(1) To reform the curriculum system, and innovate
teaching content. Under the new situation, to protect
the comprehensive training quality of talents, the
school should constantly update the course content,
closely keep up with the pace of scientific and tech-
nological development, increase the proportion of
practical courses and improve the operational ability
and innovation capacity of college students.

(2) To improve the quality of teaching, and
strengthen the quality control. Colleges and universi-
ties should impart knowledge and educate people,
educate people through administration, educate people
through services, and establish a scientific concept of
quality and development, cultivate college students to
grow up and become talents, and improve the com-
prehensive professional quality of students.

(3) To increase the efforts in guidance, and change
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the concept of employment. Colleges and universities
should penetrate the employment guidance to the
whole process of education and teaching, and also
strengthen the construction of employment guidance
organization to form an employment work system
integrated with the employment management, educa-
tion, guidance and service into one, thus fundamen-
tally improving the employment competitiveness of
college students.

4.4.4 Graduates

With the gradual decline in the employment rate of
college graduates, some college students produce a
negative employment concept. The transformation of
the employment concept of contemporary college
students is the key to solve the college students’ em-
ployment difficulties. Liberation of the constraint of
traditional thinking should practically complete the
following aspects:

(1) To stand on solid ground, and moderately adjust
the employment expectations, and do not give too
much expectation.

(2) To be not limited to targeted major, and strive to
exercise ourselves as common talents.

(3) To abandon the deep-rooted concept of “iron
rice bowl”, do not blindly pursue into the state-owned
units, and have a correct understanding of the “iron
rice bowl” and “recruitment”.

(4) To make full use of the national policy to
achieve entrepreneurship and ideal value of life.

(5) To do career planning well to achieve the over-
all development of the individuals.

5 CONCLUSION

Due to the expansion of university enrollment, unrea-
sonable economic structure and unbalanced regional
economy, the employment problems of graduates
become increasingly obvious. This paper analyzes the
impact of China’s economic structure on the college
students’ employment from three aspects: ownership
economic structure, industrial economic structure and
regional economic structure, and then puts forward the
relevant solutions from four aspects: to perfect the
macro-control mechanism of the government, to pro-
mote the optimization of corporate behavior, to im-
prove the universities to help college students’ em-
ployment, and to enhance the college students’ em-
ployment capacities.

At present, China is improving the economic sys-
tem and promoting the reform of social and political
system, and new problems will continue to emerge.
Due to limited ability of the author, there are still
many problems and shortcomings to be solved: (1) in
the analysis of reasons for the social and economic
structure, there are correlation researches on the own-
ership economic structure, industrial structure and

regional economy, but it is very difficult to determine
the quantized value of college students’ employment,
such as the correlation measure between the regional
economy and college students” employment; (2) There
are many influencing factors of ownership economic
structure, industrial structure and regional economy,
which need to be further researched.

ACKNOWLEDGEMENT

This paper is supported by “Research on the Current
Situation and Countermeasures of Career Choices of
College Students after 90s in Vocational Colleges”
(JG16ZXJYBO015).

REFERENCES

[1] Meng Chao. 2017. Analysis of problems of contempo-
rary college students’ employment. Modern Economic
Information.

[2] Lei Ming. 2017. Existing problems and countermeasures
for the college students” employment in China. Science
and Technology Entrepreneurship Monthly.

[3] Wei Zhimin. 2017. Exploration of status quo of college
students’ employment in China. Intelligence.

[4] Wang Yagiong, Sun Ang, Wang Tan. 2017. Exploration
of situation, status quo and countermeasures for the col-
lege students’ employment. Estate and Science Tribune.

[5] Pinquart M. Linda P Juang. Rainer K. Silbereisen. 2003.
Self-efficacy and successful school-to-work transition: A
longitudinal study. Journal of Vocational Behavior.

[6] Rothwell, A.T, Arnold. J. 2007. Self-perceived employ-
ability: Development and validation of a scale. Petrole-
um Review.

[7] Fan Dawu. 2006. Impact of selection of social and eco-
nomic development model on the of college students’
employment. Occupation.

[8] Wang Yi, Zhou Hong, Hu Xiaoxia, Zhang Juxia. 2010.
Discussion on the impact of China’s economic restruc-
turing on the college students” employment. Ningbo Vo-
cational and Technical College.

[9] Li Yanjun. 2006. Correlation Research on the Relation-

ship between Industrial Structure and College Students’

Employment and its Modeling, Jinan University.

J.B. Huang. 2007. Labor market imperfections and col-

lege graduates' unemployment. Reform and Strategy.

Cui Guoyue. 2017. Analysis of college students’ em-

ployment difficulties from both supply and demand. En-

terprise Reform and Management.

Y.H. Han. 2017. Employment problems and strategic

analysis of contemporary university students. Western

Quality Education.

D Zou. 2017. Analysis on employment and entrepre-

neurship of college students. Human Resource Devel-

opment.

Wang Dahu. 2007. Research on Economic Structure Op-

timization and Sustainable Development. Hebei Univer-

sity of Technology.

Li Ke. 2011. China’s Economic Transformation and In-

dustrial Upgrading. Beijing Institute of Technology

Press.

[10]

(11]

[12]

[13]

[14]

[15]

99





